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Missions Mobiliser - London/SE Region
JOB TITLE:


Mission Mobiliser 

PLACE OF WORK:
Home based – ideally London or South East England with easy access to London
HOURS OF WORK:
37.5 hours a week.  Flexibility of working hours will be necessary, as evening and weekend work will be required.  Time off in lieu will be given.

HOLIDAY:
37 days of holiday allowed. This takes into account all statutory Bank Holidays, Christmas Eve, and the 3 days between Christmas and New Year.

SALARY:
£22-24,000 (dependent on experience and qualifications), plus working expenses 

PENSION:
Serving in Mission will include the employee in the charity’s Defined Contribution Pension scheme and will contribute 8% of salary. The employee’s personal pension contributions into the scheme will be set at 3% in line with Auto-enrolment pension legislation.
RESPONSIBLE TO:

Mobilisation Team Leader
ETHOS

Serving In Mission is a community of God’s people committed to Biblical truth and passionate about sharing the gospel. The post holder is required to:

· Have a personal knowledge of and trust in Jesus Christ as Lord

· Model Christian discipleship in public and private life
· Sign their full agreement with the SIM Commitment Statement

· Have a belief in the power of Christian prayer for God to provide and guide in the needs of the mission

RELATIONSHIP TO THE VISION OF SERVING IN MISSION:

The Serving In Mission vision is that:

“We work hand-in-hand with evangelical churches, to send and receive gospel workers equipped for cross-cultural mission, wherever people live and die without hearing God’s good news.”
In light of this, we expect the person in this role to:

· Work as part of an international organisation, focussed on making disciples of Jesus Christ in communities where he is least known.  
· Come alongside enquirers and their sending churches to help them get to know SIM, look at possible ministry opportunities and discern next steps
· Take applicants through our selection and placement processes, facilitating communication between all parties involved at each step and assisting in decision making.

· Provide ongoing pastoral care to sent missionaries, both informally and formally through regular debriefing and review of their Partnership Agreement and Development Plan

· Be part of raising awareness of global gospel needs and opportunities within churches, groups (e.g. students) and networks
· Work as part of a team of people involved in mobilisation, inputting ideas, sharing resources, plus helping each other as needed.

JOB SPECIFICATION 
Work as part of an international organisation, focussed on making disciples of Jesus Christ in communities where he is least known.  

· You will learn about the 70+ countries in which SIM works; their gospel needs, ministry opportunities, local team dynamics and the challenges of daily life.

· You may be asked to participate in International working groups, mobilisation trips overseas, conferences or new initiatives – sometimes virtually and sometimes in person.

· You will relate with people from all around the world as you communicate about placement options

· You will learn to use SIM systems and databases which help us work together across international offices

Come alongside enquirers and their sending churches to help them get to know SIM, look at possible ministry opportunities and discern next steps

· You will build relationship with a wide range of people and evangelical churches 

· You will listen to what the enquirer is looking to do/where they are looking to go, their skills and experience, plus the church’s view on how this person could best serve.

· You will help them to get to know SIM’s vision, our core values and ethos, and what we would do to; 

· help the church discern whether to send this person

· find the options open to them

· prepare and train them for their assignment

· partner with the church in their ongoing pastoral care

Take applicants through our selection and placement processes, facilitating communication between all parties involved at each step and assisting in decision making.

· You will research ministry opportunities using an SIM database, plus wider learning
· You will prepare and conduct interviews and, together with your mobilisation support person, ensure that each stage of the selection process is carried out in a timely manner and with the church involved as much as possible

· You will liaise with receiving entities to confirm ministry opportunities and candidate suitability, as well as to make plans for their arrival once these are confirmed

· You will help other team members by reviewing selection recommendations on candidate placements and application process
Provide ongoing pastoral care to sent missionaries, both informally and formally through regular debriefing and review of their Partnership Agreement and Development Plan

· As well as building relationship with the prospective missionary and their church before they are sent, you will stay in touch whilst the missionary is overseas, to add your support to that of the team on the ground and to keep the church involved of any significant developments.  
· Before departure you will facilitate a meeting to sign off a Partnership Agreement and Development Plan (PADP) – usually between the missionary, their sending church, SIM UK and the SIM receiving entity. This looks at a wide range of issues relevant to a missionary’s assignment, care and support and agrees the responsibility of each partner.  
· When a missionary comes back to the UK on ‘home assignment’ you will debrief the events of the previous term with them and review and refresh their support arrangements by updating the PADP

· In the event of a crisis, you and others (including a formal Crisis Management Team if needed) would be part of providing support for the missionary.

Be part of helping SIM UK raise awareness of global gospel needs within churches, groups and networks, whilst also listening to the current needs of UK Churches and helping us to shape our strategy for the future.

· You may create or respond to opportunities to do this in churches, at events, or through social media, with particular focus on mobilising the next generation of gospel workers.
· You may represent SIM at events e.g. Word Alive or CU mission nights

· You may take up opportunities to speak/preach/present at events, meetings, or Churches on the work of SIM or on themes surrounding cross-cultural mission and Mobilisation.

· You will network with other mission agencies to find ways of doing this together
· You will build relationships with Church Leaders across the region, and learn how SIM UK can best serve them in facilitating mobilisation for cross-cultural gospel mission

· You’ll join us as we ask important questions about the changing landscape of mission, seeking God’s ongoing leading for the future direction and model of our mobilisation.
Work as part of a team of people involved in mobilisation, inputting ideas, sharing resources, plus helping each other as needed.

· You will be part of regular team video-conference meetings each month and will attend team consultations at head office.
· You will help other mobilisers with interviews and debriefs (and they’ll help you!)

· You will have both formal and informal support networks within the team

· You will be part of developing the team’s work – improving our processes and developing strategy

· You will represent the team at training events and share learning back into the team

· You will look for ways of involving alumni or others with appropriate gifts and experience in the work which you are doing – potentially occasionally bringing them together to reflect, pray and strategise for mobilisation in London/SE England.
· You will develop your own set of prayer supporters and send monthly prayer updates to help them pray for your work

PERSON SPECIFICATION

Essential

Spiritual

· Biblical conviction about gospel proclamation amongst communities where Christ is least known
· A mature Christian faith

· A committed member of a local evangelical church

· Commitment to serve the church in fulfilling Jesus Christ’s Great Commission

· Commitment to Serving In Mission’s beliefs, objectives and core values

· Able and willing to sign the SIM Commitment wholeheartedly

Personality

· Likes using initiative and able to work without close supervision

· Ability to relate easily, on first meeting, to people from a diverse backgrounds and ages

· Enjoys change and variety

· Able to communicate fluently with large and small groups as well as by email

· Organised and enjoys having a number of tasks on the go at the same time

· Able to work within a clear process but with people’s situations which are often complex and require flexible and discerning thinking 

· An encouraging and positive disposition

· Able to work as part of a team whilst coping with the times when working from home feels lonely

Skills and Abilities

· An ability and desire to apply the Bible to ministry challenges and personal decision-making and guide others in this as appropriate
· Willingness to build knowledge of UK evangelical church scene and of SIM’s work around the world

· Experience of working with diverse people (individuals and groups) and building strong working relationships 
· Ability to disciple people into world mission

· Able to appropriately involve others in the work – low key volunteer management
· Willingness to raise personal prayer support 

· Office and computer skills using Microsoft Office, internet and email, simple interaction with bespoke databases, basic use of social media
· Full UK driving licence

· Willingness to travel regularly within the UK and occasionally overseas

Desirable

· Evidence of structured biblical/theological study

· Overseas cross-cultural experience
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